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RESPONSIBLE INVESTMENT AT QUILTER CHEVIOT

I NT ROD U CTION
This is our quarter four 2020 report outlining Quilter Cheviot’s engagement and voting activity with
the companies we invest in.
Our client base is a mix of private client portfolios, small pension funds, trusts and charities; as a result
we have a long tail of small holdings which represent legacy and cherished positions. It would be
impractical to vote on all our equity and investment trust positions and therefore we have chosen to
focus on our largest and most widely held positions where we can have the most influence. Given the
nature of our predominantly UK client base, these are UK-listed equities and investment trusts. From
the beginning of 2020 we expanded the voting universe to include companies listed in the UK where
we own more than 0.2% or £2 million on behalf of discretionary clients. This means that our voting
universe has more than doubled. Where clients wish to vote their holdings in a specific way we do so
on a reasonable endeavours basis; this applies whether the investment is in the core universe or not,
and also to overseas holdings. We ensured that six clients were able to instruct their votes over the
last quarter.
We use the ISS proxy voting service in order to inform our decision making, however we will not
automatically implement its recommendations. When we meet a company to discuss governance
issues the research analyst does so alongside the responsible investment team as we are committed to
ensuring that responsible investment operates within our investment process rather than apart from it.
For information regarding our approach to responsible investment, including our response to the UK
Stewardship Code and our voting principles, please visit our website: https://www.quiltercheviot.
com/uk/private-client/responsible-investment-and-esg-integration/
Under the Shareholder Rights Directive II (SRD II) we have updated our Shareholder Engagement
Policy: https://www.quiltercheviot.com/uploads/2020/06/1e72a4b82891b59584f567d654d385
3d/os009911_qc_shareholder_engagement_policy1.pdf
We have disclosed all votes placed within our voting process, as well as rationales for where we have
abstained or voted against management. We have also identified where we have voted differently
to the recommendations from ISS (our proxy voting adviser), please visit our website: https://www.
quiltercheviot.com/uk/private-client/responsible-investment-and-esg-integration/
This report covers the high level voting statistics alongside details of the engagements that took place.
For granular detail on how we voted at each AGM please visit our website: https://www.quiltercheviot.
com/uk/private-client/responsible-investment-and-esg-integration/
This report also includes the new UK ten step plan as well as a Q&A on the challenges facing advisers
and investors in deciphering ESG.
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RESPONSIBLE INVESTMENT AT QUILTER CHEVIOT
Responsible investment and ESG integration – for discretionary clients
We vote and engage with companies and fund managers on environmental, social and
governance (ESG) matters. Integrating ESG considerations into our investment process can have
direct and indirect positive outcomes on the investments we make on behalf of our clients.
We take a more targeted approach for clients who want their portfolios to reflect their specific
interests or preferences:
Ethical investment – based on client requirements
This is incorporated on an individual client basis, informed by their specific ethical preferences.
These will vary from client to client and will focus on sectors, industries or individual companies.
Sustainable investment – the Climate Assets Fund and strategy
Investing in the growth markets of sustainability and environmental technologies, with a strong
underpinning of ethical values. The strategy is fossil fuel-free and invests in global equities, fixed
interest and alternative investments. Five positive investment themes are at the heart of the stock
selection: low carbon energy, food, health, resource management and water.
Positive Change – a funds-based approach
For clients that believe all industries need to improve their ESG practices, this approach
targets funds managed by investment houses that aspire to be leading ESG practitioners
with strong engagement credentials. Alongside this, there is a focus on funds delivering a
positive contribution to the environment as well as society in general.

Contact:
Gemma Woodward
Director of Responsible Investment
e: gemma.woodward@quiltercheviot.com
t: 020 7150 4320
Greg Kearney
Responsible Investment Analyst
e: greg.kearney@quiltercheviot.com
t: 020 7150 4147
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E NGAG EM ENT
Below we have outlined some examples of our engagement during the three months to the end of
December 2020. In line with SRD II disclosure regulations we have, in the majority of cases, included
the name of the company or fund. In some cases we will not, as this would be unhelpful in the longterm to the ongoing engagement process.
We use ISS as our proxy voting service provider and based on our responsible investment principles,
ISS provides recommendations on each resolution companies put forward to shareholders. We do not
always follow the ISS recommendations as we believe it is important that responsible investment is
integrated into our investment process, Quilter Cheviot makes up its own mind. In all cases where we
have a concern regarding a company we make contact to discuss the issues ahead of the AGM.
Baillie Gifford US Growth Trust
This was a general catch-up meeting with the
Chair of the Trust. We raised the issue of board
composition, particularly ethnic diversity. With
the fund being included in the FTSE 250, the
Chair is looking to make additions with a focus
on balancing diversity with strong candidate
selection. In terms of shareholdings, the Chair
holds two times fees which is in line with our
expectations. We suggested that the Trust
should improve the granularity of reporting
on voting and engagement as well as the level
of detail disclosed on how the Trust considers
ESG (distinctly from the investment manager
approach). A constructive conversation, but
we will continue to monitor progress on board
composition and ESG disclosures.

aboriginal site, there has been increased focus on
cultural heritage issues in Australia among large
resource companies. The shareholder proposal
looked for the adoption of a moratorium on
potentially disruptive activities and a commitment
to remove any contractual provisions limiting the
ability for traditional owners to speak publicly.
BHP is not in favour of the first point of the
proposal as this blanket moratorium would cut
across all agreements that have been negotiated
with individual owners across Australia. BHP
believes it has sufficient structural safeguards
on cultural heritage issues. Based on our
engagement, we are comfortable with the current
structure and management of this issue and were
pleased to see the issue elevated to board level.
On the second point, the company communicated
prior to the AGM to traditional owners that they
are free to talk on cultural heritage matters and
will shortly remove any of these type of clauses
from contractual agreements. We supported
management on the above proposals but will
monitor the situation moving forward.

BHP Group
Prior to the 2020 AGM, we spoke to the company
regarding two shareholder resolutions that had
been tabled. One item was related to the issue
of climate lobbying, something that we have
engaged with the company previously. Last
year BHP committed to regularly reviewing the
climate policies of its industry associations, and
agreed to undertake engagement activities with
those associations where there were material
differences between BHP’s policy and that of the
association. We are broadly comfortable with the
progress on this issue, but will continue to monitor
the situation and push from more proactive
dialogue with poor performers. The second item
related to cultural heritage issues. In the wake
of Rio Tinto’s destruction of the Juukan Gorge

Baillie Gifford Japan Trust
This was a catch-up meeting with the Chair.
We raised the issue of board composition
and discussed issues around ‘group think’
which the Chair was very aware of and is
keen to maintain deep Japan expertise at the
board level. Continuing a common theme
of our conversations with investment trusts,
we suggested improvements in voting and
engagement disclosure, something that we will
monitor moving forward.
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Royal Dutch Shell
We joined a small investor roundtable to discuss
proposed adjustments to remuneration and
activities and policies put forward by the new
Chair of the Remuneration Committee. As well
as detailing potential pathways to avoiding
significant LTIP windfall gains following the
drop in the share price, we also discussed how
Shell’s new net zero carbon commitment would
be integrated into executive pay packages.
Overall, this was a positive conversation on
direction of travel, with RDS making encouraging
steps to integrate climate ambitions into pay
packages. We let the company know that further
information on the undisclosed LTIP targets
as well as how it plans to deliver on high-level
commitments to reduce scope three emissions
would be very welcome.

not being aligned with the wider stakeholder
experience (on-target annual bonuses were paid
despite significant staff redundancies). During
our engagement, we discussed the extensive
measures taken to protect staff physically and
financially in 2020. The company did not use
any government furlough schemes. According
to the company, the reduction in staff is part of
longer-term business planning in transitioning
away from physical store sales and a move to
web-sales. The staff reductions were in the
pipeline and there have been net new hires in
the e-commerce business. This is not just about
Covid-19 down-sizing. The period covered by
the annual bonus is also mostly prior to the
first peak of the Covid-19 crisis. We supported
management in this instance and will re-assess
how discretion is applied to annual bonuses
approved at the 2021 AGM.

Gresham House Energy Storage Fund
Our proxy advisor recommended a vote against
further issuance of equity at the upcoming
SGM – as the further issuance will exceed
recommended limits of issued share capital.
This is a topic that has come up frequently
with advisor issuance thresholds (which can be
mechanical and not as applicable necessarily to
the investment trust universe). We discussed the
subject with the investment manager who has
outlined the specific projects to be funded by
the capital raise and the cost savings of raising a
larger amount at this SGM. We are comfortable
with the rationale for further issuance and
supported management.

Haydale Graphene Industries
In the run-up to the 2020 AGM our proxy advisor
had raised two issues on the agenda. The first
was equity issuance, and the second was the
structure of the LTIP. We have spoken to the
company several times over the past 12 months
and we again engaged with the Chair on these
items. The company had engaged with us earlier
in the year with the proposed structure, we had
agreed to the outline structure and had also
urged the Chair to increase the hurdles which
they did. Our proxy advisor raised concerns
around the ‘retesting’ nature of the structure,
however we disagree with this categorisation.
The Chair explained to us today that the wording
in the announcement on 14 January was
ambiguous and reassured us that future grants
would be at higher levels. We are comfortable
with this structure and voted to support. We
are also comfortable with the rationale for
further equity issuance to be used as dry
powder heading into next year and will support
management. Last year, we engaged with
Haydale on board independence and diversity.
We voted against one NED and abstained
against the Chair, as we felt these concerns
were not being addressed. Since then board
independence has significantly improved (overall
60% independent) and the audit, remuneration
and nominations committees are all now made
up of fully independent NEDs. Gender diversity,
although still low at 20%, has been improved
from previously having no women on the board.

The Renewables Infrastructure Group
This was an update conversation with the Chair,
who outlined upcoming plans to refresh the
board. The Chair is looking to step down in the
next 12-18 months. The Chair is mindful that
her ESG expertise is an important skillset and
this needs to be considered in the recruitment
process. This is a Guernsey domiciled entity, so
given the listing rules, it will be a challenge to
maintain diversity at board level, something we
will monitor moving forward. The Chair outlined
plans to increase the robustness of reporting on
ESG issues and it can already be seen as a leader
in terms of disclosure.
Ferguson PLC
Prior to the 2020 AGM, we spoke with the
board on the issue of executive remuneration
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BlackRock
From a fund research perspective, we had a call
with BlackRock’s Head of Global Stewardship
who joined in May 2020. BlackRock have
taken several steps this year to improve
their transparency and provide more clarity
about their priorities and how they will be
acting against those who do not make the
improvements requested of them. They have
taken voting action against companies, that in
their view, have not met TCFD standards asked
of them in 2018. We discussed the criticisms
outlined in a recent Majority Action report
regarding BlackRock’s lack of support for climate
related shareholder resolutions as well as lack
of support for many of the Climate Action 100+
shareholder votes. We felt the reasons given
as to why we can expect them to vote on more
resolutions and receive less criticism going
forward, sounded reasonable and we will be
looking for this to be evident in their voting in the
year ahead.

The Chair made it known that these changes
were significantly influenced by our engagement
last year. This is a positive outcome, but we will
monitor the situation moving forward.
Herald Investment Trust
This was an update meeting with the Chair. We
discussed details related to last year’s external
board evaluation and encourage better reporting
when it comes to voting and engagement
practices. We discussed how ESG issues are
discussed at board level and the degree of
ESG integration within the strategy. Sourcing
appropriate ESG factors for small-cap companies
was one area of difficultly highlighted by the
Chair. We will continue to seek stewardship
disclosure improvements moving forward.
Polar Capital Technology Trust
We held an update conversation with the Chair to
discuss board engagement with ESG integration
at fund level. Given the fund’s technology focus,
the board and the investment manager are
aiming to improve the analysis of technology
based ESG issue trade-offs – such as the risks
of rare mineral mining versus their benefit
to society. We encourage improvements to
stewardship disclosures, with a focus on detailed
examples. The Chair committed to improved
ESG reporting next year and we would like to
see better disclosures on the website. This was
a positive conversation and we will monitor
disclosures moving forward.

Kingspan
We engaged with the company specifically on
its involvement in the Grenfell Tower fire. There
is an ongoing inquiry which inhibits Kingspan’s
ability to speak publicly about specific areas.
There are management changes in train which
we are supportive of and which we believe will
strengthen the company over time. We discussed
the corporate culture at some length and we are
monitoring the overall situation, which is complex
and we await further clarity.

EasyJet PLC
We spoke to the company in the build up to the
2020 AGM. We held concerns regarding the reelection of a NED who previously held a board
position at Wirecard AG. Management noted
her role in helping to improve governance at
Wirecard when she joined the board in 2018.
This eventually led to the discovery of the
scandal. The NED in question also contributes
significant IT and cybersecurity expertise to
the board of EasyJet. While we recognise that
the individual concerned played some role in
improving governance standards during their
time at Wirecard, given the nature of the auditing
and compliance scandal, we have concerns over
their role on the audit committee at Easyjet.
We abstained from voting on this item and will
monitor the situation moving forward.

6

VOTING AND ENGAGEMENT - QUARTER 4, 2020

Q UART E R VOTING STATISTICS
Over the fourth quarter we voted at:

78

COMPANY
MEETINGS
VOTE

VOTE

vote against voluntary
wind-up of company

abstain re-election of NED

It is important to note that on a number of occasions having engaged
with the relevant company we did not follow ISS’ recommendations.
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MANAGEMENT RESOLUTIONS VOTED IN Q4 2020
1%

With management recommendation
Against management recommendation

99%

TOPICS WHERE WE HAVE VOTED AGAINST MANAGEMENT IN Q4 2020
100%

Audit and accounts
Board structure
Capital structure
Corporate transactions
Remuneration
Shareholder rights/company articles
Other business
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ANNUAL VOTING STATISTICS
Over 2020 we voted at:

348
COMPANY
MEETINGS

VOTE

VOTE

VOTE

VOTE

VOTE

vote against demerger details

vote against
equity issuance

abstain dividend
approval

VOTE

abstain on
remuneration
policy

VOTE

VOTE

vote against
remuneration
policy

VOTE

vote against
new investment
policy

VOTE

vote against
new articles of
incorporation

VOTE

vote against
voluntary windup of company

VOTE

abstain
remuneration
report

VOTE

vote against
remuneration
report

VOTE

vote against
LTIP

abstain LTIP

vote against reelection of NED

abstain reelection of NED

It is important to note that on a number of occasions having engaged
with the relevant company we did not follow ISS’ recommendations.
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MANAGEMENT RESOLUTIONS VOTED IN 2020

9%

With management recommendation
Against management recommendation

91%

TOPICS WHERE WE HAVE VOTED AGAINST MANAGEMENT IN 2020
4% 2%
43%

22%

Audit and accounts
Board structure
Capital structure
Corporate transactions
Remuneration
Shareholder rights/company articles
Other business

7%

22%

10

VOTING AND ENGAGEMENT - QUARTER 4, 2020

“I T ’ S T H E E NVIRONM ENT, STU PID ”:
BO R I S J OHNSON U NVEILS
T E N-P O I N T CLIM ATE PLAN
Gemma Woodward, Director of Responsible Investment
In a somewhat subdued announcement, thanks to his mandatory self-isolation period, Boris Johnson
unveil his ambitious ten-point plan supported by £12bn of government investment to kick-start a green
industrial revolution in the UK.
The plan marks a new era in government policy, one in which the prevailing mantra is no longer ‘it’s
the economy, stupid’ but rather ‘it’s the environment, stupid’, where climate-considerations trump all
else, and net zero by 2050 is the primary focus across all government departments.
Clean energy is the order of the day, and the Prime Minister is seeking to turn the UK into a green
energy superpower, through investment in offshore wind, hydrogen and nuclear. The Prime Minister
has made it clear that the City of London will act as the engine room for this transition by channelling
finance to clean energy projects.
Both the UK and the EU have now set out their stalls for achieving net zero by 2050. Earlier this year,
the EU launched the ‘European Green Deal’, which is a €100bn plan to transition their entire bloc to
a clean, circular economy through industry innovation and environmentally friendly policies. In the
finance space, the EU’s comprehensive sustainable finance action plan has set the bar high for the
Chancellor’s green finance policy.
For investors, all roads lead towards net zero by 2050, and these shifts in government and
regulatory policy should act as a tailwind for companies and sectors that serve the ‘new economy’.
Investors need to keep up, and look to the future by considering sectors such as renewable energy
infrastructure that will support the UK and EU’s transition ambition.
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T HE C H AL L E NGES FACING ADVISERS
AND I NVESTO RS IN DECIPHERING ESG
Gemma Woodward, Director of Responsible Investment
The below Q&A interview was featured in Good Money Week in October 2020.

Q
A

Have you seen a rise in ESG investing? If
yes, why do you think this is?

When it comes to accounting for client’s
ESG choices, advisers must also remember
that no two clients are the same. The key is
understanding what the clients are looking
for and what their different requirements
might be. For some, not investing in
certain areas will be their biggest concern,
whereas for others, a sustainable approach
which may naturally not invest in some
activities is more appropriate. Working
through these options with clients is
the key to ensuring the right strategy is
identified and implemented.

ESG investing has rocketed up the agenda
in recent years as public interest in the
climate has gathered momentum. The
likes of David Attenborough and Greta
Thunberg can take a lot of credit for
awakening the public conscious, which
was no doubt been cemented by terrible
bushfires in Australia at the start of the
year and ongoing forest fires in the US.
But contrary to popular belief, the rapid
rise in ESG investing is not just a millennial
phenomenon. Our clients’ average age is
64 and they most certainly care and are
engaged with these issues and become
more so with each day that passes.

Q
A

Q

With regulation set to come into force
over the next couple of years, what
should advice firms be doing to ensure
they are able to properly account for a
client’s ESG choices?

A

Don’t be an ESG ostrich and bury your
head in the sand. The regulatory mandated
inclusion of sustainability preferences
into the advice process is an important
development, but many advice firms have
more to do to properly account for client’s
ESG choices. For many firms, it is still very
much work in progress.

What are the main potholes/problems
surrounding ESG? Is the system in place
for comparing ESG funds/solutions
adequate for advisers? Should advisers
be concerned about greenwashing?
The jargon can be extremely difficult to
cut through, and there is often a poor
understanding of what the terms actually
mean. This is why we have adopted
the Investment Association framework
for responsible investment to ensure
consistency in the way we describe
products to clients and to help clients cut
through the noise.
But it is also important that advisers
understand that responsible investment
can mean a lot of different things. For
instance, a fund can take an exclusionary
approach, or can have a positive impact
mandate. For some clients, the former will
take precedence if they do not wish to
invest in certain areas. Whereas for others,
the latter approach may be more suitable if
they are looking for an investing approach

Attend webinars, go to conferences, and
lever your trade association memberships
if you have them as they will be a vital
source of information in a crowded
marketplace.
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which positively screens investments and
has a positive impact strategy.
We are also seeing a growing tendency
for funds to link holdings to the UN SDGs
which has the potential to leave them open
to accusations of ‘rainbow-washing’ given
the sheer breath of the SDGs. To avoid
these accusations, it’s important to be
authentic, and have a clear strategy when
it comes to ESG that marries up to what
your clients are looking for.

Q
A

Any other thoughts surrounding ESG
investing?
This was supposed to be the decade we
got serious on climate change. Of course,
Covid-19 has taken precedence so far
this year, but one positive legacy of the
pandemic is that our clients are much
more aware of the role and contribution of
companies within society, and social and
governance considerations have propelled
up the agenda.
Speaking to company executives about
the new environment, they believe
public perception on whether they have
responded to the pandemic positively
will be an important factor in future
buying decisions. The gap between those
businesses responding positively and
those appearing to exploit their employees
or government support has been
cavernous and we believe that this will not
be forgotten by consumers in a hurry.
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GLOSSARY
Clawback (and malus): Incentive plans should
include provisions that allow the company,
in specified circumstances, to ensure that a
recipient:
•

forfeits all or part of a bonus or long-term
incentive award before it has vested and been
paid – this is called ‘malus’ and/or

•

pays back sums already paid – this is called
‘clawback’.
Restricted share plan: Some companies (and
indeed investors) prefer the use of these plans
as opposed to LTIPs (see above). The idea is
that this type of plan encourages long-term
behaviours and does not have the same use
of targets that you would see within an LTIP.
Therefore it is expected that companies which
adopt such an approach award a lower amount
than would be seen under an LTIP which has a
variable structure dependent on performance
outcomes.

Disapplication of pre-emption rights: Existing
shareholders do not have first refusal on new
shares and therefore their holdings will be
diluted.
Long-term incentive plan: Different companies
will give different names to these – essentially
these are equity-based variable awards which
are subject to meeting specified performance
metrics. The performance period should be at
least three years and it is preferred that there is
an additional holding period.

SID (Senior Independent Director): The SID
position is taken by an independent NED.
The SID often plays a critical role in ensuring
communication channels are open between the
board and shareholders.

NEDs (Non-Executive Directors): These are
directors who act in advisory capacity only,
however they should hold the executive directors
to account. They are not employees of the
company, however they are paid a fee for their
services.

Tender – bid waiver: This is the right to waive
the requirement to make a general offer under
Rule 9 of the Takeover Code.

Over-boarded: Where non-executive directors
are deemed to have a potentially excessive
number of non-executive positions and the
concern is whether they have sufficient time to
contribute to the board of the company.

Total shareholder return (TSR): Is a measure
of the performance of a company’s shares; it
combines share price appreciation and dividends
paid to show the total return to the shareholder
expressed as an annualised percentage.

Pre-emption rights: These give shareholders
first refusal when a company is issuing shares.

UNPRI (United Nations’ Principles for
Responsible Investment): It works to
understand the investment implications of
environmental, social and governance (ESG)
factors and to support its international network
of investor signatories in incorporating these
factors into their investment and ownership
decisions.

Premium listing: This was previously known as a
primary listing for the London Stock Exchange.
A company with a premium listing is expected
to meet the UK’s highest standards of regulation
and corporate governance.
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O U R OFFICES

GLASGOW OFFICE
Delta House
50 West Nile Street
Glasgow G1 2NP
t: +44 (0)141 222 4000

EDINBURGH OFFICE
Saltire Court
20 Castle Terrace
Edinburgh EH1 2EN
t: +44 (0)131 221 8500
LIVERPOOL OFFICE
5 St Paul’s Square
Liverpool L3 9SJ
t: +44 (0)151 243 2160

BELFAST OFFICE
Montgomery House
29-33 Montgomery Street
Belfast BT1 4NX
t: +44 (0)28 9026 1150

MANCHESTER OFFICE
4th Floor, The Pinnacle
73 King Street
Manchester M2 4NG
t: +44 (0)161 832 9979

EDINBURGH

QUILTER CHEVIOT EUROPE
Hambleden House
19-26 Lower Pembroke Street
Dublin D02 WV96
Ireland
t: +3531 799 6900

GLASGOW

LEEDS OFFICE
2nd Floor, Toronto Square
Toronto Street
Leeds LS1 2HJ
t: +44 (0)113 513 3933

BELFAST

DUBLIN

BRISTOL OFFICE
3 Temple Quay
Temple Way
Bristol BS1 6DZ
t: +44 (0)117 300 6000

LEEDS
LIVERPOOL

MANCHESTER

LEICESTER

BIRMINGHAM

LONDON

BRISTOL
SALISBURY

SALISBURY OFFICE
London Road Office Park
London Road
Salisbury SP1 3HP
t: +44 (0)1722 424 600

JERSEY

LEICESTER OFFICE
1st Floor
7 Dominus Way
Leicester LE19 1RP
t: +44 (0)113 513 3933
BIRMINGHAM OFFICE
8th Floor, 2 Snowhill
Birmingham B4 6GA
t: +44 (0)121 212 2120

LONDON OFFICE
Senator House
85 Queen Victoria Street
London EC4V 4AB
t: +44 (0)20 7150 4000

INTERNATIONAL & JERSEY
3rd Floor, Windward House
La Route de la Liberation
St Helier
Jersey
JE1 1QJ
t: +44 1534 506 070

To find out more about Quilter Cheviot or how we can help you, contact us on
020 7150 4000 or marketing@quiltercheviot.com

quiltercheviot.com
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Investors should remember that the value of investments and the income from them, can go down as
well as up. Past performance is no guarantee of future returns. You may not get back what you invest.
This document is not aimed at giving you financial, legal or tax advice; if you are in any doubt as to its
contents you should seek independent advice.
Quilter Cheviot Limited is registered in England with number 01923571, registered office at Senator House, 85 Queen Victoria Street,
London, EC4V 4AB, England. Quilter Cheviot Limited is a member of the London Stock Exchange; is authorised and regulated by the
UK Financial Conduct Authority; has established a branch in Jersey and is regulated under the Financial Services (Jersey) Law 1998
by the Jersey Financial Services Commission for the conduct of investment business in Jersey and by the Guernsey Financial Services
Commission under the Protection of Investors (Bailiwick of Guernsey) Law, 1987 to carry on investment business in the Bailiwick of
Guernsey. Accordingly, in some respects the regulatory system that applies will be different from that of the United Kingdom.
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